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pivotal in the unfolding and outcome of the case. Anneôs submission was highly inþuential in the 
Department of Educationôs decision to settle the case by agreement with the PSA/POA. Signed 
on 13 September 2019, the agreement applies to 17,500 staff, 94% of whom are womenonlabour market policy research. In019, 
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Our mission
The aim of the IRRC is to promote research on work, labour markets and industrial relations that 
will contribute to productive, satisfying and fair work arrangements.

Our values
We are committed to:

• Sponsoring rigorous, independent, evidence-based research that is creative and original;
• Acting in the public interest, through ethical research, open communication and 

accountability.

Objectives for 2019 and beyond
The IRRC Steering Committee, at its 13 November 2017 meeting, re-conýrmed its existing 
Objectives ð numbered 1 to 7 (below) ð from the 2013ï2016 triennium. At that meeting, the 
Steering Committee also adopted another three objectives for 2018ï2020 ð numbered 8 to 10 
(below):

• 
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Dr Janis Wardrop, School of Management
Dr Tracy Wilcox, School of Management/Academic Director, Postgraduate Programs

Associates located in School of Business, UNSW Canberra
Professor Michael OôDonnell, Head, School of Business, UNSW Canberra
Associate Professor Sharron O’Neill, School of Business, UNSW Canberra
Dr Sue Williamson, School of Business, UNSW Canberra

Located in the Faculty of Arts and Social Sciences
Professor Antony Zwi, School of Social Sciences

External Associates during 2019
Dr Maria Agaliotis University of Tasmania (Sydney); formerly Faculty of Medicine, UNSW
(Honorary) Professor Ian Hampson, Macquarie University; formerly School of Management, 
UNSW
Associate Professor Sunghoon Kim, University of Sydney; until April 2019, School of 
Management, UNSW
Professor Elisabetta Magnani, Head, Department of Economics, Macquarie University
(Honorary) Professor Jocelyn Pixley, Macquarie University
Professor David Walters, Cardi  University, Wales
Professor In Jun, Head, School of Management, Yeungnam University, Republic of Korea
Dr Elsa Underhill, Deakin University, Australia

Research Assistants (casually employed)
Dr Tanya Carney
Ms Natasha Heenan
Ms Anna Sturman

Professional and Technical Staff
Mr Jason Antony, (casual) Administrative Assistant and ELRR Editorial Administration
Dr Michael Peters, (casual) ELRR Editorial Administration
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During 2019, Anne Junor (CI) was engaged in ýnalising this two-year, UTS-based research 
project. Anne is a co-author of the projectôs report: Goodman et al., 2019, Scholarly Teaching 
Fellows as a new category of employment in Australian Universities, Australian Governments 
(DET), March.
Anne contributed to the conducting of over 80 interviews with university managers and scholarly 
teaching fellows, as well as to numerical data analysis, and to writing both the resultant report 
and related publications.
Lead institution: UTS. Partner institutions: Gri th University, UNSW, and the University of 
Canberra.
Project Leader: James Goodman. Other team members: Keiko Yasukawa, Anne Junor, Dr 
Kaye Broadbent, Glenda Strachan, Tony Brown and Nour Dados. 
Anne Junor also completed her two-stage PSA/POA project this year (see KPI 2 above and 
KPI9 below).
KPI 3: fully met.
This activity contributed to all IRRC Objectives except no. 4 (ELRR) and 7 (emerging scholars).

KPI 4: Publish four issues of the journal The Economic and Labour 
Relations Review (ELRR) per year
During 2019, ELRR continued to be published quarterly (and in a timely way) by Sage 
Publishing Ltd. (UK).
ELRR brings together research in economics and labour relations through a multi-disciplinary 
approach to policy questions. It publishes research that critically assesses dominant policy 
orthodoxies, as well as alternative models, thereby facilitating informed debate. The journal 
particularly encourages articles that take a critical approach to neoliberalism, that adopt a post- 
Keynesian (heterodox) approach to economics, or that explore rights-, equality- or justice-based 
approaches to labour relations and social policy.
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Table 1: Comparing ELRR to ABDC A-ranked FOR 1402 (Economics) comparators, 2013 
and 23 Sept 2019 Lists

Journal 
name

SciMago 
Quartiles 
& ranking 
2018

SJR 
2016

SJR 
2017

SJR 
2018

SNIP 
2017

SNIP 
2018

JCR 
2-year 
IF 2016

JCR 
2-year 
IF 2017

JCR 
2-year 
IF 2018

Southern 
Economic 
Journal

Q2 
217/621

0.651 0.544 0.713 0.837 0.864 0.584 0.798 0.828

Review of 
Industrial 
Organization

Q2 
235/621

0.797 0.547 0.634 0.804 0.755 0.650 0.767 0.726

Economic 
and Labour 
Relations 
Review

Q2 
262/621

0.389 0.393 0.518 
(3rd/8)

0.667 0.850 
(2nd/8)

0.456 0.887 1.254 
(1st/8)

Applied 
Economics

Q2 
272/621

0.47 0.445 0.499 0.673 0.781 0.648 0.750 0.968

Journal of the 
Japanese and 
International 
Economies

Q2 
302/621

0.337 0.472 0.443 0.76 0.603 0.542 0.885 0.741

Economics of 
Transition and 
Institutional 
Change

Q3 
340/621

0.414 0.499 0.352 0.805 0.653 0.479 0.679 0.735

Economic 
Record

Q3 
344/621

0.326 0.278 0.348 0.767 0.553 0.712 0.875 0.75

Scottish 
Journal of 
Political 
Economy

Q.479 06
0.3370.47
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2. Only one other journal in the list — Southern Economic Journal — can show a 
similar outcome. The rest of the journals listed have consistently weaker scores 
across these three metrics.

Figure 1: Rise in ELRR



https://journals.sagepub.com/home/ELR
https://www.scopus.com/sourceid/12300154710


Page 16 of 30

IRRC Annual Report 2019

ELRR Trends in brief
Table 3: Comparative trends — ELRR submissions and decisions by year

2013 2014 2015 2016 2017 2018 2019

Original submissions 89 76 134 103 109 116 165

Finally accepted 32 23 32 20 28 25  (19)

Rejected ï desk- and ýnal 36 42 60 80 81
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• Book reviews continued to play an important role for the ELRR, overseen by Neil Hart and 
Norbert Ebert. George La ertyôs 2019 review of the book by Andrew Stewart et al on the 
Australian wage crisis was highly-read, with an Altmetric score of 14.

• ELRR serves as a journal of record, with Professor Harcourt overseeing the publication of 
obituaries. An example of an obituary also containing a valuable overview of a scholarôs 
life-work was the 2019 tribute to Nina Shapiro by Radhika Balakrishnan and Willian 
Milberg.

KPI 4: fully met.
This activity substantially contributed to all IRRC Objectives.

KPI 5: Publish three (by-lined) books (research monographs) with a 
reputable international publisher (one in next 12 months)
KPI 5: not met for 2019.
This activity contributes to IRRC Objectives 1 and 2.

KPI 6: Publish 15 (by-lined) articles in scientific journals, ranked A and 
above (5 in next 12 months)
We list all refereed journal articles published indicating those ranked A or above (ABDC) as 
"

https://dx.doi.org/10.4135/9781526473073
http://doi.org/10.1186/s12960-019-0388-y
https://doi.org/10.1186/s12960-019-0388-y
https://doi.org/10.1186/s12960-019-0388-y
http://doi.org/10.1186/s12992-019-0452-3
https://doi.org/10.1186/s12992-019-0452-3
https://doi.org/10.1186/s12992-019-0452-3
http://doi.org/10.3389/fpsyt.2019.00609
https://doi.org/10.3389/fpsyt.2019.00609
https://doi.org/10.3389/fpsyt.2019.00609
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9. ~Milner S, Pochic S, Scheele A, Williamson S (2019) ‘Challenging Gender Pay Gaps: 
Organizational and regulatory strategiesô. Gender, Work and Organization 26(5):593-598.

10. Moran A, Agaliotis M, Seale H (2019) ‘The views of key stakeholders around mandatory 
inþuenza vaccination of hospital and aged care sta : Examining the current climate in 
Australia’. Vaccine 37(5):705-710.

11. Ngo M, Matthews L, Quinlan M, Bohle P (2019): Information needs of bereaved families 
following fatal work incidents. Death Studies, DOI: 10.1080/07481187.2019.1586792

12. O’Donnell M, Williamson S, Adikaram A, Foley M (2019) ‘Human Resource Managers as 
Liaisons Between Firms and Labour’. Employee Relations 41. DOI: https://doi.org/10.1108/
ER-11-2017-0281.

13. ~Sheldon P, della Torre E; Nacamulli R (2019) óWhen Territory Matters: Employer 
associations and changing collective goods strategies’. Human Resource Management 
Journal, 29 (1), 17-35. DOI: 10.1111/1748-8583.12201

14. Spangaro J, Herring S, Koziol-McLain J, Rutherford A, Zwi AB (2019) ‘“Yarn about it”: 
Aboriginal Australian women’s perceptions of the impact of routine enquiry for intimate 
partner violence’. Culture, Health and Sexuality 21(7):789-806.

15. Spangaro J, Koziol-McLain J, Rutherford A, Zwi AB (2019) ‘“Made me feel connected”: a 
qualitative comparative analysis of intimate partner violence routine screening pathways to 
impact’. Violence Against Women. https://journals.sagepub.com/loi/vawa

16. Spitzer D, Zwi A, Torres S, Khalema EN, Palaganas E (2019) óTowards inclusive migrant 
health care’. British Medical Journal. 366 doi: https://doi.org/10.1136/bmj.l4256 (Published 
16 September 2019

17. ~Thornthwaite L, O’Neill S (2019) ‘Mobilising evidence in public policy: The contribution of 
the evidence provider’. Australian Journal of Public Administration 78(2):137-154

18. ~Thornthwaite L; Sheldon P (2019) óEmployer and Employer Association 
Matters in Australia in 2018’, Journal of Industrial Relations, 61 (3), (https://doi.
org/10.1177/0022185619834323).

19. Turner M, Jang HY, Kwon SH, O’Donnell M (2019) óDoes history repeat itself? Economic 
development and policy convergence in Vietnam and South Koreaô. Asian-Pacific Economic 
Literature 33(2):27-43.

20. Verstappen SMM, Lacaille D,  et al. (including Agaliotis M) (2019) ‘Considerations for 
evaluating and recommending worker productivity outcome measures: An update from the 
OMERACT worker productivity groupô. Journal of Rheumatology 46(10):1401-1405.

21. Walters D, Quinlan M (2019) óVoice and resistance: Coalminersô struggles to represent their 
health and safety interests in Australia and New Zealand 1871ï1925ô. The Economic and 
Labour Relations Review 30(4):513-531.

22. ~Walters D, Quinlan M (2019) ‘Representing workers on occupational safety and health: 
some lessons from a largely ignored history’. Industrial Relations Journal 50(4):399-414.

23. ~Walters D, Quinlan M, Johnstone R, Wadsworth E (2019) óRepresenting miners in 
arrangements for health and safety in coalmines: A study of current practice’. Economic and 
Industrial Democracy 40(4): 976-996. DOI: 10.1177/0143831X16679891

24. ~Williamson S, Colley L, Foley M (2019) ‘Human resource devolution, decoupling and 
incoherence: how line managers manage gender equality reforms’. Public Management 
Review 1-1. DOI

http://doi.org/10.1108/ER-11-2017-0281
https://doi.org/10.1136/bmj.l4256
https://doi.org/10.1177%2F0022185619834323
https://doi.org/10.1177%2F0022185619834323
https://ros.unsw.edu.au/search.html?us=10573%2C17015%2C17111%2C17173%2C17607%2C17812%2C18748%2C18836%2C18893%2C18956%2C18976%2C19015%2C19084%2C19110%2C20003%2C21152%2C21701%2C21780%2C21846%2C22330%2C6657%2C6745%2C68273%2C7261%2C7289%2C79209&ss=%2A&fd=01 Jan 2019&td=31 Dec 2019&sc=1&sr=object&mo=false&pp=100
http://doi.org/10.1080/14719037.2019.1642951


Page 19 of 30

IRRC Annual Report 2019

KPI 6: fully met.  This activity contributed to all IRRC Objectives.

KPI 7: Deliver at least 18 (by-lined) presentations at conferences/public 
forums (5 in next 12 months)
1. Bainbridge HTJ, Judd-Lam S. (2019) Combining paid work and eldercare: A review of 

ýndings from the 2018 Carers NSW survey. Paper presented at the Australian Social Policy 
Conference, Sydney, Australia, Sep.

2. Bainbridge HTJ, Palm E (2019) Non-work caregiving responsibilities and changes in 
the job scope of female employees. Paper presented at the meeting of the Academy of 
Management, Boston, USA, Aug.

3. Dallas M; Sheldon P; Wilcox T (2019) The role of awards as meso-level phenomena in 
social evaluation processes, 35th EGOS Colloquium, Edinburgh, 4-6 July.

4. Colley L, Williamson S (2019) Public Sector Reform and its E ects on the Coherence of 
Human Resource Management. 35th EGOSColloquium, Edinburgh, 4-6 July.

5. Colley L, Williamson S, Foley M, Cooper R (2019) Gender Equality Policies: Gender fatigue 
and implementation failure? 33rd AIRAANZ Conference, Melbourne, 12-14 Feb.

6. Cortis N, Foley M, Williamson S (2019) Defending the status quo? An examination of how 
senior leaders frame workplace gender inequality. 33rd AIRAANZ Conference, Melbourne, 
12-14 Feb.

7. Foley M, Williamson S, Cooper R, Colley L (2019) Gender-blind or gender-aware? 
Managers and the discourse of merit in the context of óinclusionô. 33rd AIRAANZ 
Conference, Melbourne, 12-14 Feb.

8. Greene A-M, Kirton G, Williamson S (2019) Diversity consultants as change agents: 
Transcending theoretical, physical and spatial boundaries. 33rd AIRAANZ Conference, 
Melbourne, 12-14 Feb.

9. Greenwood M, Karam C, Wilcox T, Kauzlarich L, Contu A, OôLeary-Kelly A (2019) Intimate 
Partner Violence and the Inclusive Organization. Academy of Management Meeting, Boston, 
USA, 09-13 Aug.

10. Gregson S (2019) The West Gate Bridge Collapse: Lessons for Workplace Safety. National 
Health and Safety Conference; URL: https://www.sia.org.au/events/sia-national-health-
safety-conference-2019

11. Hampson I The Fatigue Regulation Gap in Aircraft Maintenance, Presentation to the Annual 
Congress of the Air Engineers International (AEI) Berlin, Oct 8-11.

12. Junankar PN (Raja) (2019) Youth Labour Markets in Developing and Developed Countries: 
The Role of the Sectoral Composition of Production, Future of Employment: Challenges and 
Opportunities (FECO 2019), Symbiosis School of Economics, Pune, India, 19-21 Feb.

13. Junor A, Hall P (2019) Fighting for Equal Value: The National Pay Equity Coalition Australia, 
1988-2011,  international online workshop hosted by Western Sydney University, sponsored 
by G. Whitehouse and M Smith for Journal of Industrial Relations: 25 July (co-authors: 
Blackman D, Burgmann M, Hall P, Hayes F, Junor A and Smith M). 

14. O’Neill S (2019) Invited Keynote Address, CAANZ ï National Press Club, Canberra, June.

15. O’Neill S (2019) Invited Keynote Address, Audit and Risk Management Forum, ACT 
Government, Canberra, September.

https://ros.unsw.edu.au/viewobject.html?id=1450110&cid=3
https://www.sia.org.au/events/sia-national-health-safety-conference-2019
https://www.sia.org.au/events/sia-national-health-safety-conference-2019


https://ros.unsw.edu.au/viewobject.html?id=1488937&cid=3
https://dsaemq.unibg.it/it/eventi/employer-association-formation-and-early-development-going-beyond-materialist-explanations
https://dsaemq.unibg.it/it/eventi/employer-association-formation-and-early-development-going-beyond-materialist-explanations
https://dsaemq.unibg.it/it/eventi/employer-association-formation-and-early-development-going-beyond-materialist-explanations
https://www.kli.re.kr/kli_eng/selectBbsNttView.do
https://www.eventbrite.com.au/e/forum-preparing-for-power-station-closure-tickets-52557518954
https://www.eventbrite.com.au/e/forum-preparing-for-power-station-closure-tickets-52557518954
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KPI 7: fully met. This activity contributed to all IRRC Objectives except no. 4 (ELRR).

KPI 8: Run at least one event/conference per year relevant to IRRC research 
goals/expertise
Dr. Joseph Halevi (Sydney University): óEuropeôs political economy from just before WWII to 
the 2007/8 crisisô (i.) 28 March and (ii.) 4 April 2019, Business School, UNSW. (c. 15 people 
attended each event).
Peter Kriesler organised these two presentations for the IRRC with co-sponsorship by the 
Society of Heterodox Economists and IRRC and with support from the Business School.

KPI 8: fully met This activity contributed to all IRRC Objectives except no. 4 (ELRR)

KPI 9: Provide submissions to or serve on at least one government 
advisory body relevant to the centre’s research expertise
Anne Junor

1. Employment New Zealand (2019) Spotlight Skills Identiýcation Tool.https://www.
employment.govt.nz/hours-and-wages/pay/pay-equity/spotlight-skills-recognition-tool/
(Re-publication of 2009 report)

2. Goodman J et al (including Junor A)., 2019, Scholarly Teaching Fellows as a 
new category of employment in Australian Universities, Australian Governments (DET), 
March

3. Before the NSW Industrial Relations Commission of New South Wales IRC92883 

https://ros.unsw.edu.au/viewobject.html?id=1384149&cid=3
https://ros.unsw.edu.au/viewobject.html?id=1384149&cid=3
https://www.parliament.nsw.gov.au/committees/inquiries/Pages/inquiry-details.aspx?pk=2467#tab-reportsandgovernmentresponses
https://www.parliament.nsw.gov.au/committees/inquiries/Pages/inquiry-details.aspx?pk=2467#tab-reportsandgovernmentresponses


https://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Community_Affairs/Newstartrelatedpayments/Submissions
https://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Community_Affairs/Newstartrelatedpayments/Submissions
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https://overland.org.au/2019/01/podcast-the-bridge/
https://overland.org.au/2019/01/podcast-the-bridge/
https://d3n8a8pro7vhmx.cloudfront.net/theausinstitute/pages/3046/attachments/original/1566631364/Newstart_Allowance_and_Unemployment_Junankar_July2019.pdf?1566631364
https://d3n8a8pro7vhmx.cloudfront.net/theausinstitute/pages/3046/attachments/original/1566631364/Newstart_Allowance_and_Unemployment_Junankar_July2019.pdf?1566631364
https://d3n8a8pro7vhmx.cloudfront.net/theausinstitute/pages/3046/attachments/original/1566631364/Newstart_Allowance_and_Unemployment_Junankar_July2019.pdf?1566631364
https://www.business.unsw.edu.au/news-events/news/working-from-home-whilst-ill-is-becoming-contagious
https://www.business.unsw.edu.au/news-events/news/working-from-home-whilst-ill-is-becoming-contagious
https://www.smh.com.au/business/workplace/how-working-from-home-has-recast-the-role-of-a-sick-day-20190117-p50s0o.html
https://www.smh.com.au/business/workplace/how-working-from-home-has-recast-the-role-of-a-sick-day-20190117-p50s0o.html
https://www.smh.com.au/business/workplace/how-working-from-home-has-recast-the-role-of-a-sick-day-20190117-p50s0o.html
https://www.globalreporting.org/information/news-and-press-center/Documents/pod20.aspx
https://www.globalreporting.org/information/news-and-press-center/Documents/pod20.aspx
https://medium.com/@GlobalReportingInitiative/can-new-metrics-stop-safe-wash-57f51632a769
https://medium.com/@GlobalReportingInitiative/can-new-metrics-stop-safe-wash-57f51632a769
https://www.abc.net.au/radionational/programs/latenightlive/politicised-convicts/11506760
https://www.abc.net.au/radionational/programs/latenightlive/politicised-convicts/11506760
https://safetyaustraliagroup.com.au/what-are-the-top-10-pattern-causes-of-death-and-serious-harm-at-work/
https://safetyaustraliagroup.com.au/what-are-the-top-10-pattern-causes-of-death-and-serious-harm-at-work/
https://www.smh.com.au/business/workplace/workers-in-the-grip-of-a-bullying-epidemic-20190815-p52hel.html
https://www.smh.com.au/business/workplace/workers-in-the-grip-of-a-bullying-epidemic-20190815-p52hel.html
https://www.engineersaustralia.org.au/sites/default/files/2019-12/Work Health %26 Safety Regulations (WA%2C November 2019).pdf
https://www.engineersaustralia.org.au/sites/default/files/2019-12/Work Health %26 Safety Regulations (WA%2C November 2019).pdf
https://www.engineersaustralia.org.au/sites/default/files/2019-12/Work Health %26 Safety Regulations (WA%2C November 2019).pdf
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• Interviewed by Nina Kopel (2SER 107.3 radio) re. Just Transition in her óLife after Coalô 
Podcast, broadcast 14 April. https://player.whooshkaa.com/episode?id=358930

• óHow threatened coal-energy towns can have a futureô, BusinessThink, 17 April 2019. 
https://www.businessthink.unsw.edu.au/articles/how-threatened-coal-energy-towns-can-
have-a-future (article based on interview with PS that he subsequently heavily re-wrote)

• 

https://player.whooshkaa.com/episode?id=358930
https://www.businessthink.unsw.edu.au/articles/how-threatened-coal-energy-towns-can-have-a-future
https://www.businessthink.unsw.edu.au/articles/how-threatened-coal-energy-towns-can-have-a-future
https://www.3cr.org.au/beyondzero/episode-201909231700/green-new-deal-australia
https://www.3cr.org.au/beyondzero/episode-201909231700/green-new-deal-australia
http://apo.org.au/node/199916


Page 25 of 30

IRRC Annual Report 2019

4. Maxwell-Stewart H, Quinlan M (2019) óVoting with Their Feet Absconding and Labor 
Exploitation in Convict Australiaô. In: Rediker M, Chakraborty T, van Rossum M (eds)  A 
Global History of Runaways Workers, Mobility, and Capitalism, 1600–1850. University of 
California Press, 156-177

5. Sheldon P, Bamber GJ, Land-Kazlauskas C, Kochan TA (2019) óIndustrial Relations: 
Changing trends across theory, policy and practice’. In: Wilkinson A, Bacon N, Snell S, 
Lepak, D (eds) The SAGE Handbook of Human Resource Management, Second Edition. 
Los Angeles: SAGE Publications Limited, pp. 317-335.

6. Junor A 2019, óEmotional Labour: Valuing skills in womenôs service sector ó, as part of Case 
Studies of Gender Innovation in the Social Science. Gender Institute, ANU, 2019. http://
genderinstitute.anu.edu.au/gess/emotional-labour

7. Wright CF, Bamber GJ, Wailes N, Lansbury RD óAn internationally comparative framework 
for analysing employment relations and the gig economy’. In: Perspectives on Neoliberalism, 
Labour and Globalization in India: Essays In Honour of Lalit K. Deshpande, 207-224.

All Objectives except 4 (ELRR)

Additional scholarly contributions from and recognition of IRRC honorary 
and visiting appointments
PN (Raja) Junankar

• Research Consultancy, 2019: óMonetary Policy, Growth and Employment in Developing 
Economies: A Review of the Literatureô, International Monetary Fund, Washington DC.

• Elected Fellow, Global Labor Organization (2017) GLO is now online at http://glabor.org
• Research Fellow, Institut zur Zukunft der Arbeit (IZA), Bonn, Germany, 2002 (continuing)
• Visiting Scholar, Institute for Public Policy and Governance, University of Technology 
Sydney, (2018-2019)

• Executive Editor, ELRR.
• Member, Editorial Advisory Board, International Review of Applied Economics,
• Member, Editorial Board of Australian Journal of Labour Economics, and
• Member, Editorial Board of International Journal of Development Issues.
• Referee for a range of journals
• Second PhD Supervisor for David Saliba, Faculty of Arts, UNSW Sydney.
• Continually listed in the top 10% of Authors on SSRN by all-time downloads (eg 10th 
December 2018)

A Junor
Preparation of archival records of the National Pay Equity Coalition. Throughout 2019, the 
IRRC through Anne Junor and Jason Antony, contributed to the creation of a digital and 
paper archive of the work of the National Pay Equity Coalition, a signiýcant group of Australian 
bureaucrats, academics and union activities who developed pay equity policies and strategies, 
leading to the NSW 1998 Pay Equity Inquiry and the  NSW Equal Remuneration Principle.  The 
records are of considerable historical and theoretical signiýcance. They are being prepared 
for lodgement with the State Library of NSW, and 70 of the most signiýcant submissions and 
leaþets are being prepared for online publication. The work involved considerable archival 
research, version comparison and contextual analysis. Its ýnalisation was interrupted by 
COVID-19, but it is already forming the basis of a stream of academic publications.

http://genderinstitute.anu.edu.au/gess/emotional-labour
http://genderinstitute.anu.edu.au/gess/emotional-labour
http://glabor.org/
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Statement of financial performance certified by the presiding 
faculty finance manager
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Funding sources

Business School Grants to 
The Economic and Labour 
Relations Review

2019 Ã 8,000 pa in 2019-
2023 as part of contract 
with SAGE.

Production, strategic 
planning and marketing 
ELRR.

Statement of in-kind contributions
In-kind contributions — volunteer work by centre-based Associates and 
administrative staff

Staff Member Time Donated Value of 
Contribution

Emeritus Professor Raja Junankar
Full-time: Executive Editor, ELRR,  
labour economics expertise, 
Muswellbrook Shire Council tender

Retired

Dr Burin Hatipoĵlu Part-time: ELRR, organising Prof 
Boker seminar $15,000

Dr Neil Hart Part-time: Book review editor, 
ELRR $17,500

Associate Professor Anne Junor

Full-time: Editor-in-Chief ELRR, 
PSA/POA, Scholarly teaching 
fellows (through UTS); pay equity 
coalition archives; media work

Retired

Total in kind $32,500

Donation of Royalties
In 2019, P Sheldon continued to direct to the IRRC the royalties from: Sheldon, Kim, Li and 
Warner (eds) (2011), China’s Changing Workplace: Dynamism, Diversity and Disparity, 
Routledge, London.

Infrastructure and other resources provided to the Centre
During 2019, the IRRC occupied o ce space and a meeting room in the Quadrangle Building 
(Quad 1039) it shared with CAER. It also shared with CAER: a printer/photocopier provided 
by the UNSW School of Business until late in 2019, when IRRC purchased its own printer/
photocopier after the old one ýnally failed. 
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Details of grants, consultancies, research projects, project 
outputs coming into IRRC
Consultancies
Contractor Start Date Amount Comment
PSA/POA (stage 2) 2019 $36,300 + 

GST
Finalised in 2019

IRRC Research/Administrative Assistant Jason Antony provided administrative support for these 
projects.

Dates of, and attendance at, meetings of the Centre’s Steering 
Committee 2019
Date Attendance Apologies
14 June Richard Dunford (Chair)

Andrew Pendleton; Michael Quinlan; 
Peter Kriesler; Peter Sheldon (Director)̨; 


