
http://chrome-extension/efaidnbmnnnibpcajpcglclefindmkaj/https:/www.edi.unsw.edu.au/sites/default/files/documents/լ�и���%20Gendered%20Violence%20Strategy%20and%20Action%20Plan%202022-2025.6.pdf
http://chrome-extension/efaidnbmnnnibpcajpcglclefindmkaj/https:/www.edi.unsw.edu.au/sites/default/files/documents/լ�и���%20Gendered%20Violence%20Strategy%20and%20Action%20Plan%202022-2025.6.pdf
https://media-cdn.ourwatch.org.au/wp-content/uploads/sites/2/2021/03/22110127/How-to-guide-educating-for-equality.pdf


1. Advocate the Strategy objectives, outcomes and outputs, and monitor progress 
towards them  
2. Discuss and agree on prioritising items within the Action Plan 2022-2025  
3. Ensure diverse student and staff groups are consulted and engaged throughout 
implementation of the Action Plan  
4. Ensure adequate resources are available to implement the Action Plan  
5. Provide timely advice and support to the Project Team and Project Working 
Groups  
6. Resolve escalated issues and risks  
7. Recognise and celebrate key achievements  
8. Evaluate and review Strategy & Action plan on an annual basis.  

2. Each Steering Committee member will:  
1. Be champions of change by acting with integrity and leading by example 
overseeing the operationalisation of the Strategy & Action Plan  
2. Act as advocates and champions of change  
3. Seek input and advice from those they are representing  
4. Attend scheduled Steering Committee meetings  
5. Complete Actions assigned to them within time and resources  
6. Prepare for and actively contribute to each meeting.  

3. 

https://tertiaryeducation.ourwatch.org.au/


Shelley Valentine  Arc rep   

Jan Breckenridge  Subject matter expert rep  



 

1. Minutes are to be formally documented and endorsed by all members and kept in 
accordance with the UNSW record keeping policy.  


