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Recurrent Claims 
For staff with a disability that require reasonable adjustments on a recurrent basis 
over a number of calendar years, a recurrent claim process may be approved.  The 
Manager Workplace Diversity can provide advice on reasonable adjustments that 
qualify as a recurrent claim.  A recurrent claim will be met by the budget unit on the 
following basis: 
 

 an individual claim of up to $500 will be fully funded by the budget unit; 

 where the claim exceeds $500, the budget unit will meet the first $500 plus 
half the cost for the next $1000, with a maximum of $1000 being paid by the 
budget unit;




